
2014-2015
ANNUAL REPORT

Fullerton College



The 2014-2015 graduating class is the largest class on record for Fullerton College.
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President’s
WELCOME

As I reflect on the past year and look forward to the next, I truly believe this is a great time to be a Hornet. I 
joined Fullerton College as interim president on July 1 and as such, I have the distinct pleasure of presenting 
the 2014-2015 Fullerton College Annual Report to you.  

I first want to thank Dr. Rajen Vurdien for his leadership as president of Fullerton College for the past five 
years. Dr. Vurdien was a true champion for Fullerton College, and many of the stories highlighted in this 
Annual Report are a direct result of his fine work leading the college with a strong appreciation for student 
success, shared governance and congeniality among colleagues and community partners.

Fullerton College experienced many successes during the 2014-2015 academic year. This was the first year that 
the college received funds from the state’s new student equity initiative. The cover story highlights five pro-
grams that received student equity funding and brings to life the enhanced programs and services that have 
been designed to promote student success. 

Notably in May, the college awarded its largest amount of associate degrees and certificates with 2,127. This is 
a 10.1 percent increase over the previous year. The college also received the Golden Bell Award for a partner-
ship with Buena Park High School and California State University, Fullerton. The women’s water polo team 
won the state championship for the first time. Additionally, the speech and debate team and dance team each 
brought home national championship titles. We also learned that Fullerton College was recognized as the 
fastest growing community college in the United States. The landmark year took place in 2012-2013 when 
many colleges were cutting class sections and seeing a reduction in students. Contrary to the reduction trend, 
Fullerton College committed to keeping services to students, and the positive impacts are still visible through 
strong enrollment and our record amount of degrees awarded.  

Thanks to community support and the passage of Measure J in November, the North Orange County 
Community College District will receive $574 million over the next 20 years for construction and renovation 
to its three schools. These funds will allow Fullerton College to upgrade its historic core to 21st century 
standards and build new facilities that meet the needs of our growing student body. A comprehensive 
planning process began in the spring with five open forums where members of the campus and surrounding 
communities gave input into how the college should utilize these funds. 

The college experienced a banner year for hiring new faculty and staff by welcoming an impressive 44 new 
full-time faculty members, 36 classified staff members and eight managers into the Hornet family. I am 
thrilled to lead and serve a community that demonstrates so much talent and commitment to our students. 

Please enjoy this issue of the Annual Report as you learn more about what makes Fullerton College such a 
great place for learning.

Greg Schulz, Ed.D.
Interim President
Fullerton College



Fastest Growing 
COMMUNITY COLLEGE IN U.S.
Fullerton College experienced the largest community college enrollment growth in the United States in 
2012-2013, according to data released by the National Center for Education Statistics and published in 
Community College Week last December.

Fullerton College saw a 23.8 percent 
enrollment increase in 2012-2013. Growth 
continued at Fullerton College into 
2013-2014, when the college saw an 18.6 
percent spike in students.

The Community College Week analysis found 
that Proposition 30 was integral to en-
rollment growth in California. The state 
measure created about $800 million in 
additional funding to the California 
Community College system.

The influx of support from the state 
allowed the college to increase class 

offerings by more than 28 percent. 
Additionally, the college began offering 
more counseling programs to local high 
school students, so first-time freshmen had 
greater ease entering college. The college 
also strengthened partnerships with high 
school districts and the business 
community, according to then-President 
Rajen Vurdien.

“It is exciting to hear we lead the country 
in growth,” Vurdien said. “Additional state 
funding gave us the support to offer more 
classes. But it was the shared commitment 
by faculty, staff and the administration that 

allowed the college to create and strengthen 
services that support students.”

Fullerton College celebrated its 100th Commencement 
ceremony on Friday, May 22 with its largest class. 
Approximately 2,127 associate degrees and certificates were 
awarded for the 2014-2015 academic year. This is a 10.1 
percent increase over the previous year. Of those degrees, 
approximately 568 are transfer degrees, which guarantee 
students admittance to a California State University campus.  

The ceremony took place at the Fullerton Union High 
School Stadium. The college honored alumnus and former 
New York Giants Coach Jim Fassel with the 2015 
Commencement Award and Congresswoman Loretta 
Sanchez gave the commencement address. Michelle Rios, 
president of Inter-Club Council and a Woman of Distinc-
tion, gave the student commencement speech and shared 
how Fullerton College offered her and her peers the support 
they needed to reach the next step of their academic goals. 
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Commencement 
MARKS LARGEST CLASS

Students enjoy their moment at the 2015 Commencement

“It was the shared 
commitment by faculty, staff 
and the administration that 
allowed the college to create 
and strengthen services that 

support students.”
–Rajen Vurdien



During the first time competing on a national stage, the FC
Speech and Debate team took home the National Cham-
pionship title at the National Educational Debate Associa-
tion’s (NEDA) Tournament in Dayton, Ohio last March. 
They also brought home multiple other recognitions, 
including the 2015 Outstanding New Program award.

“It was a whirlwind experience and unlike anything I’ve 
ever experienced before,” said Kitiny Phumchun, first-year 
administration of justice student. Phumchun competed in 
the tournament with fellow teammate and debate partner, 
Zach Turner and teammates, Sarah Benedict, Joseph 
Phillips, Rachel Romo and Michael Wu.

“The level of competition made for exciting and close 
rounds of debate,” Benedict said. “I have grown as a communicator, critical thinker, leader, listener, and in many other ways through 
debating.” More than 20 colleges and universities competed in the national championship tournament. FC debaters stated they were 
honored to have competed with some of the best schools in the nation and were humbled by the result.

“I’m very proud of this year’s team,” said Professor Doug Kresse, the team’s advisor. “They do a great job representing this school.”

COLLEGE EARNS 

STATE AWARD
The Early College program, which is a 
collaboration with Fullerton College, Buena Park 
High School and Cal State Fullerton, received a 
prestigious Golden Bell Award from the California 
School Boards Association in December 2014.  

The Early College program provides high school 
students an opportunity to take college classes during 
their regular school day and earn both UC/CSU 
transferable college credit while meeting their high 
school graduation requirements. 

The Golden Bell Awards promotes excellence in 
education and school board governance by recognizing 
outstanding programs throughout California.

Debate Team Brings Home Top Honors 
AT NATIONAL TOURNAMENT

Students Take 2nd 

AT GREEN EXPO 
The Metropolitan Water District’s third annual ECO Innovators Showcase 
competition, part of Metropolitan’s eighth annual Spring Green Expo, was 
held on April 30 in Los Angeles. The FC team consisting of Maria Palaez 
and Dailyn Rodriguez, won second place in the team category on their Baby 
Steps to Turf Replacement presentation.

News
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Professor Doug Kresse is joined by the championship team.

The Spring Green Expo showcased more than 60 exhibits of sustainable 
products and initiatives by college students, businesses and public agencies.



ROBOTICS TEAM 
WINS FIRST 
PLACE
Students on the FC Robotics Team who specialize 
in quadcopters competed in the Rescue Robots 
competition in April at the Orange County Fair 
Grounds. The competition hosted by UCI, 
Vital Link and Orange County school districts, 
challenged teams to create aerial robots that could 
aid in locating people during a disaster. They won 
first place in aerial design and first place overall. 
This was the team’s first competition.

DISNEY PROGRAM GRADUATES FIRST CLASS
Fullerton College and the Disneyland Resort graduated students 
in a pilot machinist training program in December. The program 
prepares Disney cast members for career advancement and consists 
of credit courses at Fullerton College.

Six students gained hands-on training in attraction maintenance 
and transportation services and spent time in the classroom, as 
well as the Disneyland Resort. The training is supported by the 
International Association of Machinists Lodge 947, and each 
student earned a Journeyman card, which certifies them to 
perform advanced technical work.

The success of the pilot group, which began in 2011, led to three 
additional machinist training cohorts and a similar program for 

sound technicians, who work at the Disneyland Resort.

“Fullerton College’s robust vocational programs create a perfect 
partner for us as we look for ways to support the professional 
development of our cast members,” said Rich Langhorst with the 
Disneyland Resort.

The machinist training program offers practical, industry-specific 
coursework in a variety of topics, including blueprint reading, 
technical mathematics, CNC machining, welding, metallurgy, 
manufacturing processes, and transportation services. Due to the 
students’ certification and completed courses, they are eligible 
for job advancement and to earn a higher pay rate at the 
Disneyland Resort.
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The partnership program with Disney graduated its first cohort in December.
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News

Then–Dean of Fine Arts Robert “Bob” Jensen was honored at the 
North Orange County Community College Board meeting in May  
with the Chancellor’s Above and Beyond Award. The accolade is a 
new honor that recognizes employees who execute an act of 
extraordinary achievement in service to the district.

Jensen was recognized for his work with Fullerton College’s 
Centennial festivities in 2014, which he dedicated himself to for 
five years. 

“The parameters for the award are simple: it’s not enough to just 
do your job well – to be considered, the employee has to have 
performed in a way that is conspicuously above and beyond their 
stated duty,” said Interim Chancellor Fred Williams. “Bob did 

all of this with his trademark enthusiasm, deep integrity, and a 
boundless love for the institution for whom he’s dedicated the last 
35 years of his working life.”

Jensen, who retired in June, credits the collaboration it took from 
colleagues and community members to bring all the Centennial 
events and projects to fruition.

“I wish to acknowledge that anything I have accomplished at 
Fullerton College, and most recently, the Fullerton College 
Centennial, was the result of teamwork with partners who 
accepted responsibility for specific projects and collaborated with 
me in very innovative and generous ways,” he said.

Jensen Receives
ABOVE AND BEYOND AWARD

The Centennial may have passed, but many of the historical photos and other artifacts 
uncovered during that milestone year are now on display at several locations on campus. 

Items from the Centennial history exhibit “Legends and Legacies” at the Fullerton 
Museum Center have been repurposed in large collections of framed art.  Among the 
displays, the college’s rich history is told through a student life photo essay featuring 
custom designed wallpaper in Building 200, Room 224, wallpaper trim and student 
drawings in Room 227, and a collage of photos and graphics detailing the college’s 
architectural history in the Staff Dining Room. There are also installations on the 
second floor of the library. 

Retired Dean of Fine Arts Bob Jensen spearheaded the projects utilizing a grant from 
the Wilson Phelps Foundation. 

HISTORICAL ARTWORK ON DISPLAY 

Bob Jensen is joined by his family, Interim Chancellor Fred Williams and then-President Rajen Vurdien.
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Accreditation occurs every six years at community colleges 
in California. According to the Accrediting Commission for 
Community and Junior Colleges, accreditation is a voluntary 
system of self-regulation developed to evaluate overall edu-
cational quality and institutional effectiveness. The ACCJC 
accreditation process provides assurance to the public that 
accredited member colleges meet the standards; the education 
earned at the institution is of value to the student who earned 
it; and employers, trade or profession-related licensing 
agencies, and other colleges and universities can accept a 
student’s credential as legitimate.

The college’s Accreditation Steering Committee is led by 
Accreditation Liaison Officer José Ramón Núñez, vice 
president of instruction and his co-chair English Professor 
Danielle Fouquette. Other members of the Steering 
Committee oversee specific standards that will be evaluated 

during the accreditation process. They are:

•	 Standard	I:	Mission,	Academic	Quality	and	Institutional
 Effectiveness, and Integrity – Co-Chairs David Grossman
 and Doug Eisner
•	 Standard	II	Student	Learning	and	Support	Services	
 Co-Chair Mark Greenhalgh
•	 Standard	IIA:	Instructional	Programs	–	Co-Chairs
 Dan Willoughby and Mike Mangan
•	 Standard	IIB	&	IIC:	Library	and	Learning	Support	
 Services and Student Support Services
 Co-Chairs Dani Wilson and Joe Carrithers
•	 Standard	III:	Resources	–	Co-Chairs	Richard	Storti	and
 Marcus Wilson
•	 Standard	IV:	Leadership	and	Governance	–	Co-Chairs
 Savannah Jones and Josh Ashenmiller

Fullerton College kicked off the new accreditation cycle in spring 2015 with the appointment of 
the Steering Committee. This key group of faculty and administrators will guide the two-year 
self-evaluation process that will involve all facets of the campus. At the heart of this process is a 
comprehensive self-evaluation report prepared by the college, along with documents and evidence 
that support the evaluation.

News

More than 200 Fullerton College staff members joined in 
the fun at the 2015 Classified Staff Appreciation Luncheon 
in May. The lunch honored Campus Safety Officer Jim 
McKamy with the Classified Professional of the Year Award.  
McKamy is joined here by newly retired Director of Student 
Activities Darlene Jensen. Jensen and several other adminis-
trators got cooking with Sodexo chef coats to make the day 
special for staff. 

In an effort to elevate and advance Fullerton College by sharing the 
accomplishments of students, faculty, staff and institution as a whole, 
the Office of Campus Communications launched the Fullerton Col-
lege News Center. This online publication serves as the central place 
for official news about the college.
 
The Fullerton College News Center also acts as a key place online to 
share information during campus emergencies and other news from 
the college. The site aims to be a timely and appealing “front door” 
for people looking to increase their understanding about the college 
and a way to build a stronger sense of community from the campus 
through increased awareness.
 
Visit the Fullerton College News Center at news.fullcoll.edu.

CLASSIFIED LUNCH  
HONORS MCKAMY  

NEWS CENTER LAUNCHES 

ACCREDITATION PROCESS UNDERWAY 

Darlene Jensen and Jim McKamy
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Over the next 20 years, Fullerton College will roll out comprehensive construction and 
renovation projects thanks to Measure J, a voter-approved bond from the November 
2014 election. Following the passage of the bond, Fullerton College began embarking 
on a comprehensive planning process that will determine the location and sequencing 
of those projects on its campus.

As an initial step in this planning, the college began 
seeking input from the community last spring. 
Open forums were held in March and April where 
the college community and neighbors from the 
community at-large were invited to give their input on 
proposed building locations and engage in a dialogue 
with representatives from Fullerton College and the 
DLR Group, which is an integrated design firm 
providing architecture and planning consultation to 
the college.

“It’s an exciting time for Fullerton College as we 
envision what the next 20 years will be like,” said 
Interim President Greg Schulz. “I am so impressed by 
the input from the college community and our 
community partners. Their input guides our planning 
and assures that the college is responsive to the needs 
of students and our surrounding community.” 

The initial priority projects include a classroom 
building, parking structure, lighting and seating at 
Sherbeck Field, a new Lab School (childcare center) 
and a horticulture building. Additional plans include 
a Welcome Center, which will house student–veteran 

services, a performing arts center and final renovations 
to the classroom buildings that were not included in 
the previous bond, Measure X.

Formally called the Fullerton/Cypress Colleges Repair 
and Student/Veteran Job Training Measure, Measure 
J passed by a supermajority (55%) of the voters in the 
North Orange County Community College District 
on Nov. 4, 2014. The bond provides $574 million to 
NOCCCD for critical facilities needs such as 
upgrades to antiquated science labs, lecture halls, and 
classrooms, as well as technology and infrastructure to 
better prepare students for growing fields of study 
and high-skill careers, and expansions of veterans 
resource centers to train and re-train veterans as they 
transition into the civilian workforce. Facility 
renovations will happen on each of the district’s three 
campuses: Fullerton College, Cypress College and the 
School of Continuing Education.

To learn more about Measure J projects at Fullerton College, please visit www.fullcoll.edu/bondprojects/

“It’s an exciting time for 
Fullerton College as we 

envision what the next 20 
years will be like.”

–Interim President Greg Schulz
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FC Welcomes
MORE THAN 40 NEW FACULTY
The spring of 2015 was a busy time at Fullerton College while 
dozens of hiring committees reviewed hundreds of applications for 
44 new faculty positions. 

The hiring influx took place throughout the North Orange 
County Community College District. Sixty-seven new full-time 
faculty members were hired for positions at Fullerton College, Cy-
press College and the School of Continuing Education combined.  

“I believe that we have an unprecedented opportunity right now to 
define the type of district we want to become. We’re hiring 67 new 
faculty members across our campuses—that means we’re effectively 

replacing almost 13 percent of our professorial ranks in one year,” 
Interim Chancellor Fred Williams stated in his April memo to the 
district. “Those hiring decisions will affect the pedagogy, diversity 
practices, and student success outcomes for decades to come!”

This trend will continue into 2015-2016 as Fullerton College 
prepares to hire more than 50 additional tenure-track faculty 
members across the disciplines.

•	 Elsa	Aguirre	–	Counseling
•	 Yolanda	Aguirre	–	CalWORKS
•	 Nick	Arman	–	Counseling
•	 Nicola	Bertoni	–	Music,	Vocal/Choral	
•	 George	Bonnand	–	Machine	Technology	
•	 Laura	Bouza	–	Cinema/Television
•	 Elisabeth	Burke	–	Religious	Studies	
•	 Loretta	Calvert	–	Paralegal	Studies
•	 Tim	Cobler	–	Mathematics	
•	 Michelle	Craner	–	Fashion
•	 Benjamin	Cuatt	–	Printing	Technology
•	 Roman	P.	de	Jesus	–	Oceanography/
 Earth Science
•	 Marcia	Foster	–	P.E.	/	
 Women’s Basketball Coach
•	 Frank	Guthrie	–	Digital	Arts/3D	
•	 Michelle	Hagan	–	Real	Estate

•	 Abraham	Romero	Hernandez	–	
 Mathematics
•	 Klaus	Hornell	–	Foreign	Languages	
•	 Tamieka	Hunter	–	Counseling
•	 Courtney	Jane	–	Business	Management
•	 Charlotte	Jimmons	–	Cosmetology	
•	 Samantha	Krag	–	English
•	 Laura	Lazarus	–	Chemistry
•	 David	Lopez	–	Music,	Instrumental/	
 Woodwind
•	 Lorena	Marquez	–	Counseling
•	 Katheryn	E.	McGuthry	–	Psychology
•	 Renee	Mills	–	Disability	Support	Services	
•	 Dr.	Gita	Nilkanth	–	Natural	Sciences	
•	 Stefani	Okonyan	–	English
•	 Janaki	Parikh	–	Anthropology
•	 Karin	Pavelek	–	Child	Development	&	
 Educational Studies

•	 Kara	Pham	–	Mathematics
•	 Dr.	Catherine	Reinhardt-Zacaïr	–	
 Foreign Languages 
•	 Alberto	Romero	–	Library
•	 Yvonne	Salazar	–	Cosmetology	
•	 Jeff	Samano	–	Communication	
 Studies/Speech
•	 Citlally	Santana	–	Counseling	
•	 Sean	Sheil	–	P.E.	/	Men’s	Track	&	
 Field Coach
•	 Ryan	Shiroma	–	English
•	 Brian	Shotwell	–	Physics	
•	 Gretchen	Stanton	–	Chemistry	
•	 Matt	Tribbe	–	History
•	 Valerie	Tuttle	–	Reading
•	 Marcu	Wade	–	Cosmetology
•	 Perry	Webster	–	Physical	Education,	
 Men’s Basketball Coach

FULLERTON COLLEGE EXTENDED A WARM WELCOME TO THESE NEW FACULTY MEMBERS

Fullerton College hired 44 new full-time faculty members.



Undisputed, 
Undefeated 

CHAMPIONS

DANCE TEAM CLENCHES 

NATIONAL TITLE
The Fullerton College Dance Team did it again. They won a national 
title at the 2015 COA Ultimate International Championships held in 
Orlando, Florida at the Gaylord Palms Convention Center. Competing 
with the best colleges in the country, Fullerton shined in the competi-
tion winning their third title in the last five years (Jazz Division). The 
Hornets won it all in 2012, 2013, and now 2015.

“These girls have worked so very hard all year long, upholding all of 
their responsibilities for the Athletic Department along with their 
studies and growing their craft as dancers,” said Head Dance Team 
Coach Ange Andros. 

Athletics
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The women’s water polo team was the undisputed 
state champions with a record of 35-0. The 2014 
tournament was played at Sacramento’s American 
River College by two teams representing Northern 
California (Diablo Valley and Foothill) and 
two from the Southern California (Fullerton 
and Riverside).

In game one, FC ended Foothill College’s season 
beating the Owls 13-5. The Hornets had to face their 
Orange Empire Conference foe, Riverside City 
College. Fullerton College prevailed in overtime with 
an 8-7 victory. 

This was the first state championship for the water 
polo team since the program began in 1996. 

All-State Team honors went to: 
•	 Coach	of	the	Year	–	Gabriel	Martinez
•	 Angelica	Hernandez	–	MVP
•	 Gabriela	Perez
•	 Destiny	Hernandez

Riane Gallio is a member of the championship team.



FC Volunteers at 
LOVE FULLERTON

More than 100 students, staff, faculty and alumni participated in Love Fullerton on 
May 4 to give back and support the local community. 

Love Fullerton is a partnership of more than 30 churches, city government, Mayor 
Greg Sebourn and the City Council, Chief of Police Dan Hughes, local businesses, 
service organizations, public and private education and local residents all working 
together to enhance the world-class experience of living and working in Fullerton. Its 
mission is to demonstrate kindness, meet needs and impact lives together. 

Overall, the day brought together 3,000 people who served on 65 different work 
projects. Some of those projects included painting benches, public landscaping, 
teaching life skills to at-risk youth and sprucing up some neighborhoods.

Fullerton College’s Office of Campus Communications gave out 100 Hornet baseball 
hats to students, staff, faculty and alumni who participated in the day. 

“Love Fullerton created a wonderful opportunity for us to show our support to the 
surrounding community,” said Lisa McPheron, director of campus communications. 
“My family and I enjoyed getting our hands dirty by planting drought-tolerant plants. 
The vibe the whole day was so fun. We’ll definitely be back next year.”

The next Love Fullerton will take place on April 30, 2016. Learn more by visiting 
lovefullerton.org. 

Athletics

13

Community Connections

Several Fullerton College students (center) volunteered at Love Fullerton. 

Students Christopher Ziadeh and Rita Wainess were 
among the 100 volunteers from Fullerton College.
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Community Connections

Aghabi Khalil, project coordinator at the Veterans Resource 
Center, created this event in response to her own experience 
enrolling in college following her service in the Navy. After her 
honorable discharge, she encountered many obstacles in her 
reintegration process. She designed the event to minimize those 
hardships on current and prospective students. 

“I know from my first-hand experience how difficult it can be to 
find all the services available,” Khalil said. “This event pulled 
together all the key services the college has to offer, plus 
community organizations dedicated to helping veterans be successful.”

More than 800 veterans and dependents of veterans attend 
Fullerton College with the number growing each semester.  
Fullerton College’s Veterans Resource Center, located in 
Building 500, Room 518, acts as an on-campus resource providing 

workshops and events for student-veterans year-round. The center 
provides a study lounge, two part-time academic counselors for Stu-
dent Educational Program Plans (SEPP), a fulltime certifying offi-
cial, a mental health counselor courtesy of U.S. VETS, Vocational 
Rehabilitation	&	Employment	counselors	from	Veterans	Affairs,	
and staff who are knowledgeable about GI Bill benefits.

Learn more about the Veterans Resource Center by visiting 
veterans.fullcoll.edu.

Veterans Resource Center
REACHES OUT WITH EVENT 

The Veterans Resource Center hosted its inaugural Veterans Career and Resource Fair in April. 
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About 900 people attended the fair.

“This event pulled 
together all the key services 

the college has to offer.”
–Aghabi Khalil

Fullerton College’s Veterans Resource Center hosted its inaugural Veterans Career and Resource Fair for 
about 900 people in April on the campus quad. Nearly 50 organizations were present to connect veterans 
and dependents of veterans to services offered within the surrounding community and the college. The 
event was open to all veterans, not just those enrolled at Fullerton College.
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Fullerton College hosted more than 
2,000 kindergartners in April for the 
20th annual KinderCaminata. The 
annual event was designed to expose 
children to their first college experience 
and provide them with an opportunity 
to participate in hands-on learning, fun 
demonstrations, and hear from inspira-
tional leaders.

The event, which welcomed students 
from Anaheim City, Fullerton, La Habra 
City, and Magnolia school districts, took 
months of planning with representatives 
from each of the school districts and 
FC staff. Nearly 250 volunteers helped 
provide educational demonstrations, led 
groups through tours of the campus, and 
assisted with all of the important day-of-
event details.

“Studies show that when children 
have an emotional connection to an 

experience, that connection is trans-
ferred to long-term memory,” said Diana 
Kyle, KinderCaminata coordinator and 
psychology professor. “KinderCaminata 
helps expose children to what can be-
come their future dreams.”

This year, KinderCaminata included 
more than 40 career stations such as, 
“Stranger Danger,” where kindergartners 
learned important self-defense tactics and 
interacted with administration of justice 
faculty, students, and police academy 
cadets. Another popular attraction 
provided by the Natural Sciences Divi-
sion challenged children to think about 
environmental concerns through a 
“Gone Fishing” demonstration. The 
event also welcomed special guests 
Assemblywoman Young Kim and La 
Habra City Councilwoman Rose 
Espinoza, who each spoke about the 
importance of higher education.

KinderCaminata is hosted annually 
by the Social Sciences Division and 
produced through a campus-wide 
collaborative effort. The goal is to help 
students and their families realize that 
higher education, a college degree or 
certificate is a possibility for them.

The next KinderCaminata will be April 
8, 2016. Learn more by visiting, 
socsci.fullcoll.edu/KinderCaminata. 

WELCOMES MORE THAN 2,000 
KINDERGARTNERS

Coach Marcia Foster gave kindergartners 
a basketball demonstration.



Student Success

 Student Equity Programs  
SHINE IN 2015
Student equity became a major focus of the campus in 2014-2015 
with one goal in mind – to create a well-rounded approach to 
improving and expanding effective programs and services that 
support student success, increase access, and provide equal 
opportunity to all students. 

Through the Fullerton College Student Equity Plan (FCSEP) 
submitted to the California Community College Chancellor’s 
Office in January, Fullerton College provided research into student 
groups experiencing achievement gaps, identified goals and 
activities the college would take to address those gaps, and pro-
vided information on how expenditures would be used to create 
equitable outcomes for all students. 

Nearly $1 million was allocated to support various programs across 
campus through FCSEP. As a result, programs such as Extended 
Opportunity Programs and Services (EOPS), Disability Support 
Services, Foster Youth Success Initiative, Veterans, and many 

others who have shown positive outcomes for underrepresented 
student populations were provided extra support where students 
needed it the most. A Summer Bridge program was held for 
incoming freshmen, three summer math institutes were offered, 
and the Foster Youth Success Initiative tripled the amount of 
students they were able to serve from one year to the next.  

According to the state Chancellor’s Office, FC’s student equity 
plan stood out among other colleges as being an exemplary model 
plan, citing that the plan was “very impressive and well done with 
detailed goals, activities, and benchmarks in place.” 

The next few pages highlight some of the programs and services 
that have been created, expanded, and supported as result of the 
student equity initiative this past year. They are an example of the 
strong commitment Fullerton College continues to place on 
diversity, student success, support, access and equity to all students.

More than 140 freshmen students began 
their fall semester with a good sense of 
navigation at Fullerton College thanks to 
an intensive summer program designed to 
help ease the transition to college. 

The Summer Bridge Program, which was 
spearheaded by outreach staff, was held 
in early July with the goal of providing 
students an overview of the programs and 
services available at Fullerton College. 
It created an opportunity for prospective 
students to connect with faculty, coun-
selors, and staff who could be a viable 
resource to them throughout their college 
experience. Participants also attended a 
Q&A	session	with	reading	instructors,	

participated in career assessments, and had 
the chance to bridge lasting relationships 
with other incoming students.   

“This program enlightened students to 
Fullerton College as a necessary com-
modity; a community that is welcoming 
and inviting, as well as extremely helpful 
- providing resources, services, and pro-
grams to meet each student’s individual 
needs,” said Brandon D’Amico, adjunct 
faculty counselor. D’Amico was among a 
team of Summer Bridge Program staff who 
helped coordinate the week’s activities and 
provided leadership to participants of the 
program. Fully funded by student equity, 
the summer program achieved its goal of 

helping students feel comfortable and ready 
for their first college semester in just four 
short days. Students received backpacks full 
of school supplies and earned certificates 
of completion. 

According to survey data received at the 
end of the program, more than 90 
percent of students reported they were “well 
prepared” or “extremely prepared” after 
completing Summer Bridge. Eighty-seven 
percent of students also enrolled for the fall 
2015 semester with an average of 12.7 units 
per student. The surveys demonstrated the 
overall effectiveness of the program and 
identified ways it can be improved and 
expanded in future years. 

SUMMER BRIDGE PROGRAM

FRESHMEN PREPARE FOR THEIR 
FIRST COLLEGE SEMESTER
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Student Success

Trevor Palmer was in his first semester at Fullerton College 
when he came across the Umoja Community in 2012. He didn’t know 
anything about Umoja but felt a strong desire to be among his peers and 
to address some of the needs of African-American students. 

“I naturally like to help people,” Palmer said. “I saw some of my friends 
who play football at Fullerton College hungry because they didn’t have 
anything to eat - so I reached out to my church and set up a home-
cooked meal for the team once a week. That was the same year our foot-
ball team went to the state championship.” Palmer knew that because 
of his involvement with Umoja at Fullerton College, a program that 
provides equitable access to cultural, social, and educational resources 
for, but not limited to, African-American students, it was only right for 
him to do the same for his friends. 

“Because we know that when a student has their basic needs met, they’re 
more likely to have academic success, we connect them with the re-
sources they need to succeed,” said Managing Director Justin Campbell 
of Umoja.

The Umoja Community at Fullerton College has provided students with 
a network of support for more than seven years. However, due to the 
recent support from the student equity plan, Umoja has increased their 
service offerings to include more outreach efforts and more connections 
to community resources, such as housing, employment, and other basic 
needs. They also strive to address the academic support component 
by hosting workshops and tutoring that help a student develop their 
personal academic skills. 

Over the summer, students participated in a three-week math boot 
camp. The results of the boot camp were impressive with an 81 percent 
retention rate and more than 80 percent of students claiming that the 
program had improved critical and cultural analysis skills. According to 
data received, most students also assessed one course higher than they 
assessed coming into the program. 

With the support provided by Umoja, Palmer is interested in develop-
ing a student leadership component for Umoja and is excited to see the 
program expand further. He’ll be transferring to a Cal State University 
next year to pursue a degree in counseling. 

“Knowing that there are groups of people that support my success gives 
me motivation,” Palmer said.

UMOJA COMMUNITY

AFRICAN-AMERICAN 
STUDENTS CONNECT 
WITH COMMUNITY 
RESOURCES
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Student Success

Rex Strinz and Krystal Cendejas have a few 
things in common. Both are non-traditional students, who found 
support through the Student Diversity Success Initiative (SDSI), 
a program that focuses on supporting students to increase suc-
cess, retention, graduation, and transfer rates among Latino and 
African-American males and at-risk students. Strinz and Cendejas 
are both now sharing their experiences with other Fullerton 
College students as SDSI student ambassadors.  
 
Cendejas, who is a mother of two small children, decided to 
return to college at the age of 26. She struggled to manage her time 
with full-time classes, family obligations, and the numerous other 
stress factors that can accompany many non-traditional students. 
She also lacked the academic confidence needed to be successful 
in her classes. 

When Strinz felt lost upon returning to school after a 20-year hia-
tus he worked to manage 16 units of classes and a young daughter 
in club soccer, while caring for his girlfriend’s mom, who suffered 
from Parkinson’s and Alzheimer’s diseases. He didn’t know where 
to turn to for support. 

Cendejas and Strinz each gravitated to SDSI for assistance. They 
were each paired with a life-skills coach who helped them develop 
time-management skills, provided academic support, connected 
them to student tutors, workshops, and helped them take hold of 
their life so that they could feel secure in their academic success. 

“SDSI helps students with everything that happens outside of the 
classroom,” said SDSI Program Manager Michelle Garcia. “We 
take a holistic approach to meeting a student’s needs by trying to 
help beyond academics.” 

Cendejas and Strinz have become ambassadors to support the 
effort. By sharing their stories with other students and being the 
first point of contact, students are more inclined to participate in 
SDSI. With the help of student equity funds, SDSI now serves 125 
students and aims to increase that amount to 300 with ongoing 
funding. SDSI is staffed with a program manager, two part-time 
counselors, three life-skills coaches, and three student ambassadors. 

18

STUDENT DIVERSITY SUCCESS INITIATIVE

SDSI STUDENTS EVOLVE 
INTO LEADERS



First and foremost, student-athletes are students. However, the 
challenge of a busy practice schedule can distract students from 
focusing on their academics. Factor in limited financial resources, 
and the lack of academic motivation continues to increase. That’s 
why Incite, a program designed to help student-athletes succeed 
academically provides them with specialized counseling, peer tu-
tors, and a dedicated computer lab.

Incite creates a supportive environment that understands the 
demands of collegiate sports and tailors a range of support 
including study hall with required attendance and tutorial 
assistance for the students. The program provides dedicated staff 
such as counselors, who help with educational planning, and a 
staff liaison who monitors the academic progress of the students 
and works with their various coaches.   

Tim Roberts, sophomore and football player at Fullerton 
College credits Incite for helping him maintain a 3.4 GPA as he 
struggled with a lack of financial resources to purchase a com-
puter he needed for his online classes. 

“My first semester I survived off of ramen noodles,” Roberts said. 
“So to have to pay for a laptop and Wi-Fi - that’s pretty expensive. 
The Incite program allowed me, anytime I needed to throughout 
the day, to use their computers and use their study hall.” 

Roberts also raves about the specialized tutors and counseling he 
received in the program. The support has helped him excel in his 
classes after arriving at FC from Louisiana with little financial 
support and a lack of close family and friends. 

Through the student equity plan and FC’s Basic Skills Initiative, 
Incite has been able to extend their computer lab hours, provide 
success workshops geared toward student-athletes, and held 
summer workshops to help student-athletes improve their 
math competency. 

With the help of Incite, Roberts is one of many student-athletes 
on his way to a university next year. 

“I guarantee if I didn’t have a computer to do my work, I 
would’ve failed,” he said. 

Student Success
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INCITE

STUDENT BEFORE 
ATHLETE



Student Success

The Extended Opportunity Program and Services (EOPS) and the 
Foster Youth Success Initiative both saw an increase in the number 
of students they were able to serve as a result of student equity 
funds in 2014-2015. 

EOPS, which offers low-income, full-time students support services 
such as textbook awards, counseling, and tutoring, served nearly 
1,600 students in the fall of 2015. This was an increase of about 
400 from the previous year. 

Sophomore Kimberly Madrigal was among those stu-
dents. She found support through EOPS during her first semester 
at FC and has continued to be involved in the program because of 
the network of caring staff she encountered in the program.

“The counselors and staff are amazing,” she said. “They really care 
about you and connect you with resources to support and 
encourage you.”

Student equity funds allowed EOPS to dedicate additional hours 
for students to meet with counselors and increase their tutoring 
services to help more students like Madrigal receive the 
personalized services found in EOPS. 

Alternately, Foster Youth Success Initiative (FYSI) nearly tripled 
the amount of students served in the program by extending their 
services to reach foster youth students outside of EOPS. The 
program now serves more than 100 students with transportation 
assistance, school supplies, and textbook assistance. FYSI has also 
been able to provide on-campus childcare services for students with 
small children and hosted two mini conferences to help students 
in the program connect with one another and develop skills to 
improve their lives. 

“Being a foster student, I didn’t think there were other kids out 
there like me, but then I came to Fullerton College and found 
so many others that have similar situations that they’ve gone 
through,” said Martha Trujillo, first-year foster youth student.  

Trujillo expresses gratitude for the bus pass she was given to help 
with transportation costs and for adjunct counselor, Cristina 
Arellano-Duenas, who helped her develop her educational plan 
and opened her ear to some of Trujillo’s struggles. 

“It’s nice to know it’s not just you out there,” Trujillo said. 
FYSI has also been able to provide personalized academic 
counseling in addition to many other services. 
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PROGRAMS INCREASE SERVICES TO 
STUDENTS OF DISADVANTAGED 
BACKGROUNDS



Brown is the new green, and certainly, that is true at 
Fullerton College. 

In response to the severe statewide drought, the college developed 
and implemented its first water conservation plan to reduce 
potable water usage by 28 percent. 

“We want to do our part to conserve water during this historic 
drought,” said Larry Lara, director of facilities. “The challenge in 
doing so is finding the right balance between water conservation 
and meeting the needs of the campus.”

On June 1, 2015, the city of Fullerton entered into phase three of 
its drought response plan and is required to reduce the amount 
of water used citywide by 28 percent from June 1 to Feb. 28, 2016 
compared to water usage in 2013. Fullerton College’s drought plan 
is well underway to support this mandate. 

Fullerton College’s plan identifies water-wise techniques such as 
turf replacement, drought-tolerant lawn seed, and the use of a 
low-cost water treatment system in the cooling towers, to save 
potentially millions of gallons of water over the course of 
nine months.  

FC’s water conservation plan was rolled out in late spring, 
beginning with a reduction of irrigation to lawns, turf, and 
planters around the campus and reducing water usage by 25 to 50 
percent in those areas.  

When the city of Fullerton entered into phase three of its drought 
response plan on June 1, even greater restrictions were placed 
on residents and businesses in the city, schools, parks, and 
recreational facilities. 

“We’re down to watering only two days a week now,” said Randy 
Harris, manager of maintenance and operations.

Student Success

21

Features

The Fullerton College Assessment Center moved into a new home 
in Building 3000. The new location features more space for testing 
and advising, more computers, and new furniture and equipment 
that will allow staff to serve a greater number of students.

With more than 27,000 exams administered by the Assessment 
Center each year and an estimated 9,000 students assessed per 
year, the upgraded center is certainly something students and staff 
are excited about, said Assessment Center Coordinator 
Greg Menchaca.

“Serving students is our top priority at FC, and this upgrade is 
definitely something we’ve been waiting for,” Menchaca said. “It’s 
going to help us serve a lot more students efficiently and effectively 
with a secure and more conducive testing environment.”

A total of 73 computers have been dedicated to full-time testing 
within the new center. It also features a more secure testing 
environment with a private proctor station, two cameras located in 
the testing area, and a room equipped with lockers for students to 
lock their belongings during test times.

New Assessment Center
OPENS

FULLERTON COLLEGE ROLLS OUT  

WATER CONSERVATION PLAN 

The new Assessment Center has 73 computers. 
(left to right) Reymon Adriano and Greg Menchaca are 
members of the Assessment Center staff. 

Water conservation efforts are visible throughout campus. 
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“Through GEAR UP (Gaining Early Awareness and Readiness for 
Undergraduate Programs) and because of a lot of nurturing 
mentors who helped me along the way, I realized higher education 
was for me,” Aviles-Pino said.  

He was among a cohort of students in the federally funded 
program, GEAR UP, which followed him from seventh grade 
through his senior year of high school. The program is designed to 
increase the number of low-income students who are prepared to 
enter and succeed in postsecondary education. It is the main 
reason Aviles-Pino is succeeding at Fullerton College today, so 
much so that his peers elected him to be their student 

representative on the North Orange County Community 
College District Board of Trustees.  

“I came to Fullerton College motivated because of GEAR UP, but 
I found that not all students come with the same motivation and 
nurturing that I had gained. As a student trustee, I’m really 
trying to see where those cracks in motivation are, and I’m doing 
my best to find ways to fill them,” he said. 

An outspoken teenager in high school, Aviles-Pino found himself 
in trouble at times for talking too much, but he began channeling 
his voice when he stepped onto the Fullerton College campus. 

Finding a Voice  
IN STUDENT ADVOCACY
Francisco Aviles-Pino didn’t always believe he belonged in the classroom. Growing up in the city of 
Anaheim after immigrating with his family from Acapulco, Mexico at the age of six, he found it difficult to 
overcome the language barrier he encountered at school. He formed a disconnection to academics early on 
– right up until a few concerned teachers pulled him aside in high school and gave him the nurturing talk 
he needed to change his thoughts and set his sights on a college education.

Francisco Aviles-Pino is the 2015-2016 Fullerton College  student representative on the NOCCCD Board of Trustees.



Student Spotlight
He found a passion for student advocacy through his involvement 
in Associated Students and learned he needed to be informed as 
much as he needed to be outspoken. He learned to appreciate and 
understand the needs of Fullerton College’s diverse student popu-
lation and began using his voice to share the needs and concerns 
of other students.

“Serving as an A.S. senator I realized student advocacy was not 
only a way to advocate but also where I realized I had potential in 
public speaking and in voicing what I believed was good for the 
student body,” Aviles-Pino said. 

He credits the Honors Program for providing him with an excel-
lent learning environment that has led him to appreciate students 
from various social and economic backgrounds and advocate for 
their needs. 

“It’s incredible to be surrounded by a group of students who 
come from different walks of life,” he said. “Yes, there are high 
school students who graduated with a 4.0 GPA, but there are also 
working-class parents who want to do great things for themselves 
and their kids and are planning to go to UCLA and take their kids 
with them – it’s a beautiful thing.”

He takes those experiences with him as he makes decisions as the 
student trustee of Fullerton College. He says it is not something 
he would have noticed and appreciated had he gone directly from 
high school to a four-year university.  

His desire to support student success and unite the student voice 
is what led him to run for student trustee last May and is what has 
pushed him to pursue a degree in urban studies. “I really love 
civic engagement with youth,” he said. “I learned a lot about 
policy advocacy through my involvement with GEAR UP,  and I’m 
going back to my roots and mentoring high school students in 
my community.”

Aviles-Pino currently serves as a GEAR UP tutor at Western High 
School in Anaheim and is in the process of applying to urban 
studies programs at several universities after he completes his 
education at Fullerton College in the spring. He is passionate 
about local government and plans to attend law school after his 
undergraduate studies to pursue educational policy. He pictures 
himself working as a policy aide for local government. 
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Aviles-Pino is among other student leaders during an Inter-Club Council meeting.

“I came to Fullerton 
College motivated because 

of GEAR UP.”
–Francisco Aviles-Pino
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HISPANIC 51.8%
WHITE NON-HISPANIC 23.3%
ASIAN OR PACIFIC ISLANDER 18.2%
BLACK NON-HISPANIC 4.2%
OTHER 1.8%
AM. INDIAN OR ALASKAN NATIVE 0.7%

RACE/ETHNICITY

FALL 2014 
ENROLLMENT STATUS

FULL-TIME
35.1%

PART-TIME
64.9%

STUDENT AGE

30.4% 42.9%

21% 5.7%

UNDER 20

25 TO 39

20 TO 24

40 AND OLDER

STUDENT GENDER

MALE
16,710

FEMALE
17,990

DECLINE TO STATE
617
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TOP TEN MAJORS

BUSINESS ADMINISTRATION

BUSINESS MANAGEMENT

LIBERAL STUDIES

BIOLOGY

PRE-NURSING

PSYCHOLOGY

ENGINEERING

ART

ADMINISTRATION OF JUSTICE

ACCOUNTING

2,198

1,716

1,639

1,634

1,554

1,337

1,239

1,034

920

908

1
2
3
4
5
6
7
8
9

10

DEGREES	&	
CERTIFICATES AWARDED

DEGREE/CERTIFICATE COUNT
ASSOCIATE IN ARTS 1,024
ASSOCIATE IN ARTS TRANSFER 340
ASSOCIATE IN SCIENCE 188
ASSOCIATE IN SCIENCE TRANSFER 228

TOTAL AA 1,780

CERTIFICATE 18 TO 30 UNITS 99
CERTIFICATE 30 TO 60 UNITS 248

TOTAL CERTIFICATES 347

STUDENT ACADEMIC 
OBJECTIVES

4-YR. TAKING COURSES FOR 4-YR. 2,442

ASSOC. DEGREE & TRANSFER TO UNIV. 17,157

ASSOCIATE DEGREE ONLY 1,637

COMPLETE HS DIPLOMA OR GED 232

DISCOVER CAREER PLANS & GOALS 626

EDUCATIONAL DEVELOPMENT 672

IMPROVE ENGLISH READING & MATH 457

JOB ADVANCEMENT/UPDATE SKILLS 519

MAINTAIN CERTIFICATE/LICENSE 405

PREPARE FOR NEW CAREER 982

TO MOVE FROM NON-CREDIT TO CREDIT 25

TRANSFER TO UNIVERSITY ONLY 5,134

UNDECIDED ON GOAL 3,170

VOCATIONAL CERTIFICATE ONLY 766

VOCATIONAL DEGREE ONLY 182

DECLINED TO STATE 911

GOAL COUNT



The Gene Haas Foundation generously donated $20,000 to support students studying machine 
technology at Fullerton College. Students, who demonstrate a financial need and meet certain 
requirements like GPA and course level, were eligible to apply for a scholarship.

The foundation is the charitable arm of Haas Automation Inc., 
which is the leading machine tool manufacturer in the United 
States. Fullerton College’s Machine Technology Department has 
benefitted from the foundation’s generosity in the past through 
the deep discounts of computer numerical control (CNC) equip-
ment and student scholarships. Last year, the Haas Foundation 
also gave $10,000 in scholarships, which was evenly distributed to 
10 machine technology students.

“No other individual or organization has supported the educa-
tional goals of our students and so many others like ours across 
the country like the Gene Haas Foundation,” said department co-
ordinator Dan O’Brien. “This additional funding will give us the 
opportunity to help more students pay for tuition, school supplies, 
and precision tools needed to complete their certificate program 
and get them into the workforce.”

On June 17, Arjen Sakes, vice president of the Haas Factory Outlet 
in Anaheim presented the $20,000 check to O’Brien during a 
visit to the machine technology lab. The funding will help grant 
up to 20 scholarships to qualifying students during the 2015-2016 
academic year.

The machine technology program teaches fundamental skills 
critical for success in the machining trade. Many students who 
complete the certificate program at FC go on to obtain high-paying 
careers as machinists, CNC machinists or CNC programmers. 
The program is also appealing to students interested in pursuing 
engineering degrees. 

Machine technology classes can be costly because tools and other 
equipment are required. O’Brien is grateful that Haas Foundation 
scholarships will augment that cost to students.

Haas Foundation 
SUPPORTS STUDENTS
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By the Numbers

Machine Technology Department  Coordinator Dan O’Brien is joined by students who received scholarships from the Gene 
Haas Foundation.

“No other individual or 
organization has supported 
the educational goals of our 
students and so many others 

like ours across 
the county like the 

Gene Haas Foundation.”
–Dan O’Brien
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The Fullerton College Foundation marked its 55th consecutive 
year of awarding scholarships, grants and loans to Fullerton 
College students. The foundation awarded more than $260,000 
in scholarships and grants to about 300 students including 
local high school graduates, School of Continuing Education 
graduates, and continuing and graduating/transferring Fuller-
ton College students. 

Scholarship awards go to students pursuing academic degrees as 
well as career technical education certificates.

“Every penny helps,” said scholarship recipient Ruben 
Castaneda, who graduated in May and transferred to Cal State 
Fullerton. “I have so much appreciation for the work the 
Fullerton College Foundation does to support students 
like myself.” 

The Fullerton College Foundation is a privately endowed 
non-profit foundation that provides financial support to 
students pursuing associate degrees, students transferring to 
CSUF, UCLA, UC Berkeley, UCI and many other four-year 
institutions as well as students pursuing certificates and degrees 
in welding technology, printing, theatre arts, construction, 
automotive and many others. 

Foundation scholarships include approximately $150,000 in 
foundation funds with the remaining funds coming from grants 
from local corporations and private foundations including 
Southern California Edison, Southern California Gas Co., 

The Boeing Corporation, the Wilson Phelps Foundation, the 
Bernard Osher Foundation, The Fullerton Kiwanis 
Foundation, the Beckman Coulter Foundation and the 
Waltmar Foundation. 

The Foundation utilizes a state-of-the-art online scholarship 
management system that allows the students to apply once 
and be considered for all of its scholarships.  The foundation’s 
scholarship committee, along with more than 70 college 
faculty and staff, spend collectively hundreds of hours reading 
and scoring more than 650 student applications. Once the 
scoring is completed, committee members meet to award the in-
dividual scholarships based upon the criteria set by the donors. 

A large banquet is held in May to celebrate the scholarship 
recipients and honor the donors. 

FULLERTON COLLEGE FOUNDATION 
SUPPORTS STUDENTS

SCHOLARSHIPS
AWARDED
2009-10

2010-11

2011-12

2012-13

2013-14

2014-15

$50,000 $100,000 $150,000 $200,000 $300,000

Students Naiely Rodriguez and Jose Solano, then-president of Associated Students,  attend the annual scholarship dinner 
hosted by the Fullerton College Foundation in May. 



ALLOCATION OF FUNDS

2% 2% 6% 16% 50%19%5%
Supplies/
Materials

Administrative
Salaries

Operating
Expenses

Benefits Academic
Salaries

Classified
Salaries

Capital
Outlay

Approximately 87 percent of the Fullerton College annual on-going budget is in personnel costs, with the largest segment of those 
expenditures, 50 percent, comprised of instructional salaries.

BUDGET SOURCE BREAKDOWN
Fullerton College is part of the North Orange County Community College District (NOCCCD).  The major sources of NOCCCD’s 
General Fund revenues are categorized as federal, state, and local revenues.  The major revenue sources are state apportionment and 
property taxes, which account for over 79 percent of total General Fund revenues.

3% FEDERAL 55% STATE 42% LOCAL

By the Numbers

PERKINS (FORMERLY VTEA)  $949,936

CTE COMMUNITY COLLABORATIVE GRANT $88,977

CTE WORKFORCE INNOVATION PARTNERSHIP $114,585

GENERAL CHILD CARE $270,190

CTE TRANSITIONS GRANT $43,269

FOOD PROGRAM $17,000

CHILD DEVELOPMENT TRAINING CONSORTIUM $15,000

REFEREE AND LANE TECHNICIAN $12,000

CHILD CARE RENOVATION AND REPAIR GRANT $18,500

CTE ENHANCEMENT GRANT $959,376

INSTITUTIONAL GRANTS

TOTAL  $2,488,833
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Fullerton College honored Jim Fassel with 
its most prestigious alumni award during 
the 2015 Commencement. The former 
NFL coach, whose career started on the 
football field at Fullerton College and 
made it all the way to the Super Bowl, was 
presented with the Commencement Award 
to a sea of graduates and their friends 
and family.

“Jim’s career has been far and wide, yet 
wherever he goes, whatever team he coach-
es, he is a Hornet through and through,” 
said then-President Rajen Vurdien, when 
he presided over Commencement. “Once 
you are a Hornet, you’re always a Hornet.”

During his remarks, Fassel thanked the 
college for the honor and told stories of his 
time as a student. He claims he was not the 
most dedicated student, but years later he 
appreciates the education he received from 
Fullerton College more than ever before. 

Fassel’s time at Fullerton College was a leg-
endary era for the Hornets. He earned his 
first major championship as quarterback 
when he helped lead the Hornets to the 
1967 national title under head coach Hal 
Sherbeck. A few of his college records still 
hold strong today such as Most Touchdown 

Passes in a Game and Most Points in 
a Game. 

Fassel transferred to Long Beach State 
where he played quarterback and graduated 
in 1972. He went pro the same year when 
he was drafted by the NFL’s Chicago Bears 
in the fourth round and traded to the San 
Diego Chargers finishing the 1972 season 
with the Houston Oilers. In 1973, Fassel 
played in the Canadian Football League 
with the Toronto Argonauts and finished 
the year as a player and coach with Hawaii 
in the WFL.

In 1974, Fassel joined the Hornet coach-
ing staff for a season, and then moved on 
as an assistant coach at University of Utah 
in 1976. He would become the offensive 
coordinator at Weber State for the 1977 
and 1978 seasons before taking control of 
an offense at Stanford that had a young 
budding quarterback in John Elway. He 
coached with the New Orleans Breakers of 
the USFL in 1984. From 1985 to 1989 Fas-
sel was the head football coach at the 
University of Utah. 

The NFL came calling again for Fassel in 
1990 as the New York Giants hired him 
as their new offensive coordinator. Fassel 

would work as an offensive coordinator for 
a few other NFL teams (Denver, Oakland, 
and Arizona) before he would become the 
head coach of the New York Giants from 
1997-2003. 

His years as the Giants head coach saw Fas-
sel become a Super Bowl Champion, NFL 
Coach of the Year, and Consensus NFL 
Coach of the Year. 

Alumni Spotlight
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Fassel 
Honored
WITH

ALUMNI 
AWARD 

Alumnus and former NFL Coach Jim Fassel is joined by M. Tony Ontiveros, president 
of the North Orange County Community College District, before the Commencement 
ceremony in May. 

Fassel visited campus again in August to 
speak at Coach Hal Sherbeck’s celebration 
of life.
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